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Cautionary Notes and Considerations for Readers

The following cautionary notes and considerations are provided to facilitate the interpretation and use of the ¢
information presented in this report.

Information in this document is provided for the purposeaMigling a better understanding of the FNETB regional
labour market landscape, based on the most current information available on the date of publication.

The figures shown in all Statistics Canada tables in the report have been subjected to htg@nfidedtiee known

as random rounding to prevent the possibility of associating statistical data with any identifiable individual. Un
met hod, all figures, including totals and dngdinsomé ,
cases 0106¢6. For exampl e, random rounding of 12

contain data ranging between 0 and 9, are subjected to random rounding between 0 and 10. Therefore, a ce
0 0 0 ccwally hdive a value of between 0 and 9. The random rounding technique is applied by Statistics Cj
protect against direct, residual or negative disclosure, without adding significant error to the census data.

When totals are calculated, the randoumding procedure can result in totals that exceed 100%. It should
emphasized that the original calculations from the Statistics Canada data have been retained to ensure accu
transcription of official data.

Every effort has been undertake ensure care and diligence in extracting, processing, and analyzing the inform
used in the preparation of this document. However, the information is provided without any warranty of any kind
expressed or implied.

This document may be détg quoted and reproduced without the permission of the Far Northeast Training Bo
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provided that the Far Northeast Training Board is acknowledged as the source of the information.

The information presented in this report is current at the timethgpri
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Introduction

The mandate of the Far Northeast Training Board (FNETBr@léat, analyze and disseminate local labour market
information, tadentify local labour force development needs and pri@uiths,identily strategies and actiatighat

are evidenebased, and that reflect the local labour market conditions and needs.

The current report, utilizing custom tabulations fr
mar ket needs f or t hhepekod fEoim ROEBI36s Similar repods ware @aducéddy the FNETB
using data from the two previous Census periods (2006 and 2011).

The intentof this report ido provide the most u-date information possible in order to assist local stakeholders
(educators and trainers, employment service providers, economic development and business organization, commu
and government leaders, etc) in their efforts to provide the programs and services to attract and retain the workers tt
are needed by locahgloyers, and to prepare the future generation of workers.

FNETB Coverage Area

The region serviced by the FNETB includes the communities along the Highway 11 Corridor from Latchford to Hearst
east of Kirkland Lakie extends to the Quebec border. b atcludes the communities along the James Bay Coast, as
well as Timmins, Gogama, Chapleau, Elk Lake and Hornepayne. Since the area includes nearly-6%/Semsys sub
the ocommunity | evel 6 data and i nf omiygdutures Devdioansentb e e n
Corporations (CFDCs) boundaries, that operate within the FNETB Region. The CFDCs are administered by FedNo
ot he Feder al Government 6s r egi on alThedodowiag CipPCare locatedo r o g r
within theFNETB region

The Venture Centr@ommunity FutureBevelopment Corporation

Superior EasLommunity FutureBevelopment Corporation (Chapleau)

South Temiskamif@ommunity FutureBevelopment Corporation

North ClaybelCommunity FutureBevelopment Corporain

Nord-Aski RegiondtconomicDevelopment Corporation

Kirklandand DistrictCommunityDevelopment Corporation, and

Wakenagu@ommunity FutureBevelopment Corporation.

=A =4 =4 4 =4 -4 4
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North Claybelt Community Futures Developmert
Corporation: Based in Kapuskasing, it services the
communities along the Highway 11 corridor from
Opasatika (located between Hearst and Kapuskasin
Iroquois Falls, Ontario. The communities serviced
includeOpasatikaVval Rita/Harty Kapuskasing
MoonbeamFauquier/Strickland&mooth Rock Falls
Cochrangandlroquois Falls.

Kirkland and District Community Development
Corporation: Based in Kirkland Lake, it services the
communities of Kirkland Lake, Black River Matheso
Charlton, Englehart, Larder Lake, Matachewan and
McGarry.

Nord-Aski Regional Economic Development Corporation
Based in Hearst, its services Hearst and sdimgurommunities,
including Hornepayne, Constance Lake and Mdéid@té.

Moose Factory

Hearst
Far

Northeast
Training
Board Wawa Timmins

Kirkland Lake

Superior EastCommunity Futures Development
Corporation: Based in Wawa, it serves the Haileybury
communities of Dubreuilville, Chapleau, Wawa, W

River, and First Nations ktted in the Superior East \
Region.(Of those communities, only the following i
located within the FNETB region: Chapleau, Duck

Lake, Chapleau 75 and Mountbatten 76A.

The Venture CentreCommunity Futures
Developmert Corporation: Based in Timmins, i
services Timmins, Gogama, Foleyet, Mattaga
First Nation, Shining Tree and Biscotasing
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http://opasatika.net/
http://www.valharty.ca/
http://www.town.kapuskasing.on.ca/
http://www.village.moonbeam.on.ca/
http://fauquier.t35.com/
http://www.townofsmoothrockfalls.ca/
http://www.town.cochrane.on.ca/siteengine/activepage.asp
http://www.iroquoisfalls.com/

Overview of the Report

Thisrepat presents information on the percentage of the labour force throughout the FNETB Region in all oécupations
five-year labour force cohorts, based on Statistics Canada Custom Data for 2011 and 2016. For purposes of this a
emphasis was placedtbe 45+ years cohorts, to focus on the impact of projected retirements of the baby boom populatior
- born between 1946 to 1966over the next 20 years and their replacement by the baby bust population that was born dut
the subsequent 20 yearsnfrl966 to 1986.

The report is designed to achieve the following goals:

1 Show the age and occupational profile of workers in all sectors throughout the Far Northeast Training Board Regi
Community Futures Development Corporation (CFDC) area; and

1 Forecast occupations in which shortages in supply of workers are imminent over the next couple of decades, due
aging of the labour force, based on custom Statistics Canada data.

1 Present information on all National Occupational Classifications (NOQsjowatthan 20 incumbents, in which more
than 50% are projected to retire over the next 20 years, for each of the Community Futures Development Corpor
areas, by fivgear age cohorts from 15 to 65+ years.

1 Estimate labour force demand in each CFD&aAbased on projected retirements, using the age profile of the
popul ationds workforce, based on an average retiren

1 Present data on occupations timatidexperience retirement of 30% or more of their incumbents over the nexs20 ye

Methodology

Following appointment, Lawlor & Associates contacted Statistics Canada to obtain customized 2016 census data on occu
breakdowns for all occupations within the FNETB region, by Community Futures Development Corporation (CFIDC) area:
addition to obtaining data on the total number of people in each occupation for each CFDC area throughout the FNETB Re
information was acquired on how many of them were igdareage cohorts from 15 to 65+. Age data was obtained on all
National Occupational Classification (NOC) positions for each of the CFDC areas. In each case, it was possible to det
how many people in each CFDC area were in each occupation and insahagescohort in 2016.

11n 2011, Statistics Canada reported that the median age at retirement for men was 63.2méhilé fuasv61.4 years. However, our data for the FNETB Region indicates that in a large number
of the occupations, few people stay in the labour force after the age of 60. For the purposes of this report, veehaver aglecof Statistics Canaifemeent age for men and women, which
would be 62.3 years. We have rounded this to 62 years throughout the report.
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Using this data, it was possiblermect labour force attrition patterns for every occupation that had 20 or more occupants
2016, by occupation, over ay2ar period, in whic9% a more of the currergopulationwill retire between 2016 and 2036.

Statistics Canada Data Analysts

Utilizing Statistics Canada custom data, it was possible to determine the percentage of the labour force throughout the F
Region, in all occupations, that wad 2% years, 2544 years, 4564 years and 65+ years. Table 1 presents data fand011

for 2016 as well athe percentage difference that occurred over thgeweperiod between 2011 and 2016.

Tables 1 providghe following insight®ased on th2016 census data:

l
l
l

For Venture Centreéhere wer®,710 membeis the450 64agecohat. The total 09,395 members of the @84age
cohort over the 20ear period from 2016 to 2036, sugg@estoderate balance, since the shortfall is only 3.4%.
For Superior Easthere werd, 730 membeir the 450 64 agecohort The total ofl,450 mebers of the 26 44age
cohort over the 20ear period from 2016 to 2036, indisatshortfall of 19.3%.

For South Temiskamintiere werd,170 membeia the 450 64 agecohort The total 03,365 members of the a5
44agecohort over the 2Qear paod from 2016 to 2036, indieaa shortfall of 23.9%.

For North Claybelthere wer®,300 membeis the 455 64agecohort The total o##,090 members of the @84 age
cohort over the 20ear period from 2016 to 2036, indisatshortfall of 29.6%.

For Nord-Aski,there wer@,095 membelia the 450 64 agecohort The total ofl,525 members of the @314 age
cohort over the 20ear period from 2016 to 2036, indisatshortfall of 37.4%.

For Kirkland Lake Districthere wer&,845 membeis the450 64agecohort The total 08,140 members of the @5
44agecohort over the 2Qear period from 2016 to 2036, in@dieashortfall of 22.5%.

For Wakenaguthere wer825 memberis the 455 64agecohort The total ofl,375 members of the @84agecohort
over the 2§/ear period from 2016 to 2036, suggestirplus of 40.0%.

2 This custom data, which was provided by Statistics Canada, is based on the Statistics Canada Household Survegdwdicilectheigimtire population of the region. Numbers in
various tables do not always add to totality (100%), due to rounding of data. This is especially apparent whamaéatunglveats.
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1 Throughout the FNETB Region, this meansttiere wer@7,675 membensthe 455 64agecohort The total number
of 24,340 members of the @84 agecohort over the 2@ears from 2016 to 2036, indésatshortfall of 13.7% for the
FNETB Regiorf.

1 Table lalsohighlights

0 anincrease in the percentage of the 65+ population in the labour force over the period from 2011 to 2016

0 changes in the size of the three grogpédrts from 124, 2544 and 4%4 over the fivgear period from 2011
to 2016.

For purposes of the current analysis, the breaking points identified above were selected to focus on the impawxenf the reti
of the baby boom generation that was bettteeages of 4864 years in 2016 over the period from Z02@36, and their
replacement by those in the next four youngetydaeage cohorts from @84 years.

3 with the exception of Wakenagun and Venture Centre, the mfimiagnbers of the 2544 age cohort is much smaller than the number of peoplé 64 45e cohorts. As a result of the baby

boom factor, this presents unique challenges, as older people retire and smaller numbers of younger people apbaediaste tdhis is further exacerbated by the fact that younger people
are migrating from various CFDC Areas to pursue educational and employment opportunities. As well, it should Heeretedithié@d migration into the area from both domestic a

international sources.
4 caution should be used in interpreting this depiction for the region, since the surplus in Wakenagun and the facCatr& enalimost balanced, leads to an understatement of the actual

shortage for the other areas tigloout the FNETB Region. When Venture Centre and Wakenagun are removed from the calculations, the projected steon@igedooftthe FNETB
Region is 26.3%.
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TABLE 1 - Labour Force 15+, by Key Age Cohort, by CFDC Area011 and 26

Total All
. Total Percent| Total Percent| Total Percent| Total Percent
CFDC Areas OCCL‘l"E’ST'O”S 15-24 | 15824 | 25-44 | 25-44 | 45564 | 45-64 | 65+ | 65+
I Venture Centre
2016 24525 4,230 17.2 9,395 38.3 9,710 39.6 1195 49
2011 25260 4,430 17.5 10030 39.7 10020 39.7 800 3.2
% Change -2.9 -4.5 -6.3 -3.1 49.4
Il Superior East
2016 4,135 660 16.0 1,450 35.1 1,730 41.8 285 6.9
2011 4,350 645 14.8 1,455 33.4 2,035 46.8 220 51
% Change -4.9 2.3 -0.3 -15.0 295
Il South Temiskaming
2016 9,760 1525 15.6 3,365 34.5 4,170 42.7 700 7.2
2011 9,815 1,690 17.2 3,390 34.5 4,255 43.4 475 4.8
% Change -0.6 -9.8 -0.7 2.0 47.4
2016
2011
% Change
Il Nord-Aski
2016 4595 780 17.0 1525 33.2 2,095 45.6 205 45
2011 4,655 765 16.4 1,690 36.3 2,085 44.8 115 2.5
% Change -1.3 2.0 -9.8 0.5 78.3
Il Kirkland District
2016 8,900 1,295 14.6 3,140 35.3 3,845 43.2 615 6.9
2011 8,990 1515 16.9 3,125 34.8 3,800 42.3 550 6.1
% Change -1.0 -14.5 0.5 1.2 11.8
Il Wakenagun
2016 3,260 820 25.2 1375 42.2 825 25.3 0 0.0
2011 2,105 390 18.5 1050 49.9 620 29.5 45 2.1
% Change 54.9 110.3 31.0 33.1 -100.0

Source: Statistics Canada Custom Data, 2016 and 2011
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Table 2 examine the same issue bydéaeage cohorts in each CFD

TABLE 2 - Size of FiveYear Labour Force Chorts by CFDC Areasd 2011 and 2016

Total All
CFDC Areas Occupations| 15-19| 2024 | 2529 | 3034 | 3539 | 4044 | 4549 | 5054 | 5559 | 6064 | 65 +
15+
B Venture Centre
2016 24525| 1,885| 2,345| 2,390| 2270| 2,280| 2455| 2545| 2910] 2585| 1670 1,195
2011 25260 1875| 2555| 2,345| 2445| 2500| 2,740| 3315 3075 2310 1320| 800
% Change -2.9 0.5 -8.2 19| -7.2 -8.8| -10.4| -23.2| -54 11.9 26.5| 494
Il Superior East
2016 4,135 285 375 360 325 310] 455 365 505 535 325| 285
2011 4,350 310] 335 255 375 390 435 555 610 575 205| 220
% Change -4.9 -8.1 11.9 41.2| -13.3| -20.5 46| -34.2| -17.2| -7.0 10.2| 29.5
Il South Temiskaming
2016 9,760 750 775 740 845 840 940 905| 1165 1215 885 700
2011 9,815 950 740 645 855 920 970| 1205 1310 960 780 475
% Change -0.6| -21.1 4.7 14.7 -1.2 -8.7 -3.1| -249| -11.)] 26.6| 135 47.4
2016
2011
% Change
Il Nord-Aski
2016 4,595 375 405 305 380 430 410 470 680 625 320] 205
2011 4,655 410 355 285 470 415 520 670 645 470 300] 115
% Change -1.3| -85 14.1 7.0] -19.1 3.6| -21.2| -29.9 5.4 33.0 6.7| 78.3
Il Kirkland District
2016 8,900 520 775 845 805 745 745 900| 1,120 1,050 775 615
2011 8,990 675 840 845 675 730 875| 1150f 1055| 1,065 530| 550
% Change -1.0| -23.0| -7.7 0.0 19.3 2.1 -149 -21.7 6.2 -1.4| 46.2| 11.8
Il Wakenagun
2016 3,260 225 345 475 390 320 320 345 325 215 150 135
2011 2,105 145 245 295 205 270 280 260 165 125 70 45
% Change 549/ 55.2| 40.8| 61.0] 90.2| 18.5| 143 32.7| 97.0f 72.0] 114.3 200.0
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Regional Analysis by CFDC Area

Next it is appropriate to highlightcupations with 20 or more incumbents in which 50% or more were 45+ years in 2016, a
identify their exit patterns from various occupations, by CFDC Area, over the next 20 years.

The Venture Centre &
é / Le Centre de développement &% 7=,

A Community Futures Development Corporation

Une Société d’aide au développement des collectivités

Data for the Venture Centre Community Futures Developmera €Coapt i onds area may be s umm:

1 For all occupations, a total of 4,255 workers frodh@byears old are projected to exit the labour force from 2016
2026, while an additional 5,455 workers fro&d545/ears old are projected to exit dveperiod from 20262036, for
a total of 9,71fQossiblexits over this 2@ear period.

1 This is a slightly unfavourable balance between older and younger age cohorts, since the number of persons in t
cohort, whacouldbe retiring (9,710) over thext 20 years, slightly exceeds the number indta§ecohorts (9,395),
who will be available to replace them, reflecting a moderate shortfall of 3.2%.

1 Based on this assessment, there appears to be a reasonable balance between those wihg wilkbéhee2§ear
period from 2016 to 2024d those in the younger age cohorts

1 The following table provides details on specific occupations, where issues are apparent

In reviewing the following table, readers should take note of the highlghitedl(#nn. This column represents the percentage
of the labour force for each occupation with more than 20 incumbents in the Venture Centre CFDC Area, who are projec
retire from the labour force over the next 20 years, starting in 2016.
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TABLE 3
VENTURE CENTRE COMMUNITY FUTURES DEVELOPMENT CORPORATION
OCCUPATIONS WITH MORE THAN 20 EMPLOYEES
IN WHICH MORE THAN 50% OF CURRENT EMPLOYEES WERE 45+ YEARS, 2016°

TOTAL

NATIONAL OCCUPATIONS CLASSIFICATION LABOUR 1524 | 2539 | 40+

(NOC) - 2016 FORCE
15 +

NOC | OCCUPATIONS

Total- Occupationr National Occupational Classificatio 35,080, 14.9| 225| 62.6] 54.6/ 46.4| 36.6| 26.4| 17.8
Occupation Not applicable 10,550, 9.5 9.1, 81.4| 782 75.0f 69.9| 60.7| 47.8
TOTAL LABOUR FORCE 15+ AL OCCUPATIONS 24,525 17.2| 28.3| 54.5| 445| 34.1| 22.2| 11.7 4.9
0 | Management occupations 2,055 41| 224| 735 59.9| 47.7| 294| 16.1 6.3
0621 | Retail and wholesale trade managers 620 6.5| 25.0/ 685| 581| 46.8| 24.2| 145 8.1
0631 | Restaurant and food service marsager 200 50| 32.5| 65.0f, 575 45.0f 25.0f 15.0 5.0
0811| Managers in natural resources production and fishing 110 9.1| 18.2| 81.8| 63.6| 45.5| 18.2 9.1 0.0
1 | Business, finance and administration occupations 3,220 9.0 23.9| 66.9| 56.1| 43.6| 27.0] 14.9 7.0
1111 | Financiahuditors and accountants 90 0.0 33.3| 722| 61.1| 61.1| 38.9| 27.8| 16.7
1114 | Other financial officers 130 0.0 77| 923| 76.9| 57.7| 30.8| 115 115
1221 | Administrative officers 265 38| 26.4| 67.9| 585 453 26.4| 11.3 3.8
1241 | Administrative assistants 255 98| 353| 588| 529 451, 353| 17.6 5.9
1243| Medical administrative assistants 125 0.0 24.0| 76.0| 56.0f 36.0f, 24.0| 12.0 0.0
1311| Accounting technicians and bookkeepers 280 3.6 89| 85.7| 75.00 625| 375 26.8| 16.1
1521 | Shippers and receivers 115 21.7| 26.1| 60.9| 522 304| 304| 174 8.7
2 | Natural and applied sciences and related occupations 1,440 12.2| 39.6| 49.3| 37.2| 30.2| 215 9.7 3.5
2113| Geoscientists and oceanographers 115 0.0 30.4| 65.2| 652 522 39.1| 174 8.7
4 | Occupations in educgtlon, law and social, community 2.820 23| 356! 5671 42.2| 287! 195 96 3.9

and government services
4021| College and other vocational instructors 95 0.0| 10.5| 78.9| 63.2| 42.1| 31.6| 105 0.0

5 NOC Code classificatiofer 1 digitand for4 digits have beémcludedn this tabled provide the reader with an opportunity to estimate challenges associated with planning for labour force
succession in both general and specific categories.
6 Includes unemployed persons aged 15 years and over who have never worked for pagnpbymssif, or who had last worked prior to January 1, 2015
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4112

4412

4413

6541
6733

7242
7311
7511
7512
7513
7521
8

8221

NATIONAL OCCUPATIONS CLASSIFICATION

(NOC) - 2016

Lawyers and Quebec notaries

Home support workers, tsekeepers and related
occupations

Elementary and secondary school teacher assistants
Sales and services

Secuty guards and related security service occupatio
Janitors, caretakers and building superintendents
Trades, transport and equipment operators and
related ocapations

Industrial electricians

Construction millwrights and industrial mechanics
Transport truck drivers

Bus drivers, subway operators and other transit opere
Taxi and limousine drivers and chauffeurs

Heavy eqpiment operators (except crane)

Natural resources, agriculture and related production
occupations

Supervisors, mining and quarrying

TOTAL
LABOUR
FORCE
15+
95

115

195
6,235
170
355

4,440

140
340
515
235
115
335

1,790
185

0.0
8.7

10.3
36.6
14.7
12.7

13.1

10.7
8.8
6.8
0.0

13.0
6.0

17.3

0.0

47.4
21.7

12.8
21.5
26.5
14.1

31.1

25.0
33.8
26.2
21.3
17.4
28.4

30.4
13.5

63.2
65.2

82.1
42.0
61.8
78.9

55.9

64.3
58.8
64.1
80.9
65.2
67.2

52.5
86.5

52.6
65.2

71.8
35.1
52.9
67.6

47.4

57.1
51.5
54.4
72.3
56.5
55.2

43.0
78.4

4.9
10.6
21.7

3.0

2.8

0.0

Source: Statistics Canada Custom Data, 2016
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= SUPERIOR EAST/SUPERIEUR EST

Community Futures Development Corporation

Société d'aide au développement des collectivités

Data for the Superior East Community Futures Develoginent p o r’ areéaimayrbé summarized as follows:

9 For all occupations, a total of 860 workers frod@byears old are peoted to exit the labour force from 202626,
while an additional 870 workers frond48l years old are projected to exit over the period from 20326, for a total
of 1,73Qpossiblexits over this 2@ear period.

1 This represents an unfavourdidéance between older and younger age cohorts, since the number of persons in the ¢
cohort, whacouldbe retiring (1,730) over the next 20 years, exceeds the number idihagesohorts (1,450), who
will be available to replace them, reflectihgréfall of 16.2%.

1 This is a matter that needs to be addressed, if it is assumed that it is desirable to maintain current labourdorce leve
the next 2§/ear period.

1 The following table provides details on specific occupations, where issuaseste app

In reviewing the following table, readers should take note of the highlighted (45+ years) column. This column represer
percentage of the labour force for each occupation with more than 20 incumbents in the Superior East CFDC Area, wi
projected to retire from the labour force over the next 20 years, starting in 2016.

7 It is important to note that only Chapleau, Chapleau 75 First Nation, Mountbatten 76A First Nation and Duck Lake, FitstNatostitute only a portion of Superior East CFDC Area, are
locatedwithin the FNETB Region
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TABLE 4
SUPERIOR EAST COMMUNITY FUTURES DEVELOPMENT CORPORATION

OCCUPATIONS WITH MORE THAN 20 EMPLOYEES
IN WHICH MORE THAN 50% OF CURRENT EMPLOYEES WERE 45+ YEARS, 201 6°

TOTAL
National Occupations Classification LABOUR
(NOC) - 2016 FORCE 1524 | 2539 50+ 55+ 60+ 65+
15 +

NOC | OCCUPATIONS
Total- Occupatiord National Occupational Classificati 6,165 13.3| 18.3| 68.2| 60.1f 53.3| 44.0f 32.8| 230
Occupaibn - Not applicable 2,025 7.7 6.4 85.4| 832 80.2| 76.8/ 69.4| 55.6
TOTAL LABOUR FORCE 15+ ALL OCCUPATIONS 4,135 16.0 24.1| 59.7 48.7) 39.9 27.7 14.8 6.9
0 | Management occupations 295 3.4 15.3] 81.4| 712 62.7| 475 27.1| 16.9
0111| Financial managers 20 0.0 0.0] 150.0f 100.0f 50.0| 50.0 0.0 0.0
0621| Retail and wholesale trade managers 65 0.0 15.4| 69.2| 53.8 53.8| 231 231| 231
1| Business, finance and administration occupations 480 94| 24.0| 688| 5734 458| 323 20.8 11.5
1221| Administrative officers 40| 25.0| 25.0/ 1000 75.0, 50.0| 25.0 0.0 0.0
1241| Administrative assistants 65 0.0 154| 615| 615 46.2| 46.2| 30.8 0.0
1311| Accounting technicians and bookkeepers 60 0.0 16.7| 83.3| 66.7| 50.0/ 50.0/ 33.3| 16.7
1411| General office support workers 80| 25.0f 125| 625| 50.0f 37.5| 25.0f 250 125
1414| Receptionists 55| 36.4| 27.3| 545 545 545| 36.4| 18.2 0.0
1454| Survey interviewers and statistical clerks 40 0.0 0.0 75.0f 75.0/ 75.0] 75.0f 375| 375
2 | Natural and applied sciences and related occupation 205| 14.6| 31.7] 51.2| 31.7| 220 12.2| 12.2 4.9
2212| Geological and mineral technologists and technician: 20| 50.0f 50.0f 50.0f 50.00 50.0 0.0 0.0 0.0
4| Occupations in education, law and social, 545| 12.8| 330 53.2| 330 275| 17.4| 73| 28
community and government services
4212| Social and community see/workers 35 0.0 0.0 85.7| 571 57.1| 286 0.0 0.0
4411| Home child care providers 20 0.0 0.0 50.0f 50.0f 50.0 0.0 0.0 0.0
4412| Home support workers, housekeepers and related 20 0.0 00l 1000l 1000 1000/ 500 0.0 0.0
occupations

8 NOC Code classificatiofer 1 digit and fo# digits have beémcludedn this table to provide the reader with an opportunity to estimate challenges associated with planning for labour force
succession in both general gretHic categories.
9 Includes unemployed persons aged 15 years and over who have never worked for pagnplaynseift, or who had last worked prior to January 1, 2015
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TOTAL
National Occupations Classification LABOUR

(NOC) - 2016 soREE | || AR
15 +
4413| Elementary and secongachool teacher assistants 50| 20.0 0.0] 60.0f 60.0f 60.0f 60.0f 30.0f, 30.0
6 | Sales and service occupations 960 34.4| 19.8] 47.4| 39.1| 323| 245| 130 3.6
6525| Hotel front desk clerks 25 0.0 0.0/ 120.0|f 120.0f 120.0f 80.0f 40.0 0.0
6733| Janitors, caretakers and ogdsuperintendents 90| 22.2| 22.2| 66.7| 50.0f 389| 389 16.7 0.0
7 | Trades, transport and equipment operators and
related occupations 890 7.9 19.7| 71.3| 64.6/ 53.9| 36.0f 19.1] 10.7
7271| Carpenters 40 0.0 0.0 62.5| 625 625| 6258 375 375
7311| Construction millwghts and industrial mechanics 65 00| 154, 846| 846 69.2| 308 154 0.0
7321| Automotive service technicians, truck and bus mech:
and mechanical repairers 40 0.0| 25.0f 87.5| 875 8758 625 250 0.0
7361| Railway and yard locomotive engineers 30 0.0 0.0/ 133.3] 100.0, 66.7 0.0 0.0 0.0
7362| Railway conductors and brakemen/women 50 0.0| 40.0f 90.0f 70.0f 40.0, 40.0f, 20.0 0.0
7511 Transport truck drivers 110 0.0 0.0/ 68.2] 682 682 409 227 136
7512| Bus drivers, subway operators and other transit oper 20 0.0 0.0/ 100.0| 100.0, 100.0f 50.0f 50.0{ 50.0
7521| Heavy equipment operators (except crane) 70 0.0 0.0 85.7| 857 714 429| 286 0.0
7522| Public works maintenance equipment operators and 40 0ol 250l 750! 750 500! 500/ 500! 500
related workers
7531| Railway yardnd track maintenance workers 20 0.0 0.0/ 100.0| 100.0, 50.0| 50.0 0.0 0.0
8 | Natural resources, agriculture and related productior 330] 1671 333! 500l 455 333 242 121 6.1
occupations
8211| Supervisors, logging and forestry 35 0.0 0.0 71.4| 714, 429 0.0 00 0.0
8221| Supervisors, mining and quarrying 20 0.0| 50.0{ 100.0f 100.0f 50.0f 50.0 0.0 0.0
8614| Mine labourers 30 0.0| 333| 66.7] 66.7] 33.3| 333 0.0 0.0
8616| Logging and forestry labourers 30 0.0| 333| 66.7] 66.7 33.3 0.0 0.0 0.0
9 | Occupations in manufacturingand utilities 185/ 13.5| 35.1| 514 459| 37.8| 243 5.4 0.0
9215| Supervisors, forest products processing 30 0.0| 33.3| 100.0f 66.7] 66.7| 66.7| 33.3 0.0
9431| Sawmill machine operators 35 00| 429 571 571 57.1| 286 0.0 0.0
9614/ Labourers in wood, pulp and papercessing 35| 28.6| 57.1| 57.1| 57.1f 28.6 0.0 0.0 0.0

Source: Statistics Canada Custom Data, 2016
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Data for the South Temiskaming Community Futures Devel
1 For all occupations, a total30.00 workers from 5564 years old are projected to exit the labour force from 2016
2026, while an additional 2,070 workers fro&545years old are projected to exit over the period from 2026, for
a total of 4,17Qossibleexits over this 2@ear period.
1 This represents an unfavourable balance between older and younger age cohorts, since the number of persons in
cohort, whacouldbe retiring (4,170) over the next 20 years, exceeds the number dthgezs cohorts (3,365), who

will be available to replace them, reflecting a shortfall of 19.3%.

1 This is a matter that needs to be addressed, if it is assumed that it is desirable to maintain current labourdorce leve
the next 2§/ear period.

1 The following table provides dktain specific occupations, where issues are apparent, as the data suggests.

In reviewing the following table, readers should take note of the highlighted (45+ years) column. This column represer
percentage of the labour force for each occupatiomaere than 20 incumbents in the South Temiskaming CFDC Area, who
are projected to retire from the labour force over the next 20 years, starting in 2016.
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NOC

0
0013

0016

0111
0621
0631
0632
0811
0821

1
1111
1114
1123

1214

SOUTH TEMISKAMING COMMUNITY FUTURES DEVELOPMENT CORPORATION

TABLE 5

OCCUPATIONS WITH MORE THA N 20 EMPLOYEES
IN WHICH MORE THAN 50% OF CURRENT EMPLOYEES WERE 45+ YEARS, 2016

NATIONAL OCCUPATIONS CLASSIFICATION

(NOC) - 2016

OCCUPATIONS

Total- Occupatiord National Occugtional Classificatio
Occupationt Not applicablé

TOTAL LABOUR FORCE 15+ ALL OCCUPATIONS
Management occupations

Senior manageréinancial, communications and other
business services

Senior managersonstruction, transportation,
production and utilities

Financial managers

Retail and wholesale trade managers

Restaurant and food service managers
Accommodation service managers

Managers in natural resources production and fishini
Managers in agriculture

Business, finance and administration occupations
Financial auditors and accountants

Other financial officers

Professional occupations in advertising, marketing a
public relations

Supervisors, mail and message distribution occupati

10 NOC Code classificatiofe 1 digit and fo# digits have beémcludedn thistable to provide the reader with an opportunity to estimate challenges associated with planning for labour force

succession in both general and specific categories.

11Includes unemployed persons aged 15 years and over who have never worked faelpesnplaynsent, or who had last worked prior to January 1, 2015

TOTAL
LABOUR
FORCE
15+

15,145
5,385
9,760

995

30

35

25
225
50
60
20
245
1,195
40
35

30

30

0.0

0.0
4.4
20.0
0.0
0.0
6.1
8.4
0.0
0.0

0.0
0.0

0.0

0.0
17.8
20.0
16.7

0.0
16.3
24.3
25.0
28.6

33.3
83.3

69.4
87.2
59.5
76.9

66.7

100.0

120.0
80.0
60.0
91.7

100.0
79.6
67.8
62.5
85.7

50.0
83.3

62.6
85.5
49.9
64.3

66.7

71.4

80.0
68.9
60.0
91.7
100.0
69.4
59.0
62.5
57.1

50.0
50.0

55.6
82.6
40.6
53.3

33.3

71.4

80.0
53.3
60.0
75.0
100.0
63.3
47.7
62.5
28.6

50.0
50.0

46.3
78.2
28.7
41.7

33.3

71.4

80.0
35.6
60.0
50.0
50.0
55.1
32.6
62.5

0.0

0.0
50.0

35.3
69.8
16.2
21.1

0.0

0.0

80.0
17.8
40.0
16.7

0.0
34.7
18.0
62.5

0.0

0.0
0.0

25.8
59.6
7.2
9.5

0.0

0.0

40.0
6.7
20.0
16.7
0.0
20.4
7.9
25.0
0.0

0.0
0.0
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TOTAL
LABOUR
FORCE
15+

NATIONAL OCCUPATIONS CLASSIFICATION

(NOC) - 2016

1524 | 2539

1241

1242
1243
1311
1411
1431
1432
1454
1521
1522

2223
2224
2242

2243

3012
3112
3113
3219

3222
3236
4

4031
4166

4311

Administrative assistants

Legal administrative assistants

Medical administrative assistants

Accounting technicians and bookkeepers

General office support workers

Accounting and related clerks

Payroll administrators

Suney interviewers and statistical clerks

Shippers and receivers

Storekeepers and partspersons

Natural and applied siences and related occupation:
Forestry technologists and technicians

Conservation and fishery officers

Electronic srvice technicians (household and busine
equipment)

Industrial instrument technicians and mechanics
Health occupations

Registered nurses and registered psychiatric nurses
General practitioners and family physicians

Dentists

Other medical technologists and technicians (except
dental health)

Dental hygienists and dental therapists

Massage therapists

Occupations in education, law and social,
community and government services

Secondary school teachers

Education policy researchers, consultants and progr:
officers

Police officers (except commissioned)

95
20
35
95
155
65
25
35
35
30
405
20
20

45

20
705
180

35

20

50

20
20

1,140
90
20
60

10.5
50.0
0.0
10.5
22.6
154
0.0
0.0
0.0
0.0
2.5
0.0
0.0

0.0

0.0
8.5
5.6
0.0
0.0

20.0

0.0
0.0

7.0
0.0
0.0
0.0

28.6
10.5

9.7
30.8
80.0
71.4
28.6
33.3
30.9

0.0
50.0

22.2

0.0
29.8
38.9

0.0

0.0

20.0

50.0
100.0

37.7
44.4
0.0
0.0

| 0.0 842
50.0
85.7
78.9
64.5
84.6
80.0
57.1
85.7
100.0
66.7
75.0
50.0

77.8

100.0
62.4
58.3
85.7
50.0

70.0

100.0
100.0

55.3
72.2
100.0
91.7

73.7
50.0
57.1
78.9
51.6
69.2
80.0
57.1
57.1
100.0
55.6
75.0
50.0

77.8

100.0
50.4
50.0
85.7
50.0

70.0

50.0
50.0

41.7
61.1
50.0
50.0

47.4
50.0
28.6
63.2
41.9
69.2
40.0
57.1
57.1
100.0
45.7
75.0
50.0

55.6

100.0
39.0
33.3
85.7
50.0

50.0

50.0
50.0

29.4
44.4

0.0
33.3

31.6

50.0

0.0
47.4
32.3
53.8

0.0
28.6
57.1
66.7
30.9
75.0
50.0

22.2

50.0
25.5
27.8
57.1
50.0

30.0

0.0
0.0

18.4
22.2

0.0
16.7

[ 15.8

50.0
0.0
10.5
16.1
38.5
0.0
28.6
28.6
33.3
22.2
0.0
0.0

22.2

50.0
13.5
19.4
28.6
50.0

0.0

0.0
0.0

8.8
11.1
0.0
0.0

| 15.8]

0.0
0.0
10.5
9.7
15.4
0.0
28.6
0.0
33.3
9.9
0.0
0.0

0.0

0.0
5.7
5.6
28.6
0.0

0.0

0.0
0.0

4.4
111
0.0
0.0
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TOTAL
LABOUR
FORCE
15+

NATIONAL OCCUPATIONS CLASSIFICATION

(NOC) - 2016

4411
4413

6231
6411

6541

6731

6733
7

7201

7204
7231
7237
7241
7246
7271
7281
7301
7302

7311
7321

7441
7452
7511
7512

Home child care providers

Elementary and secondary school teachenassist
Sales and services occupations

Insurance agents and brokers

Sales and account representatmé®lesale &de (non
technical)

Security guards and related security service occupat
Light duty cleaners

Janitorsgaretakers and building superintendents
Trades, transport and equipment operators and
related occupations

Contractors and supervisors, machining, metal formi
shaping and erecting trades and related occupations

Contractors and supervisors, carpentry trades
Machinists and machining and tooling inspectors
Welders and related machine operators
Electricians (except industrial and power system)
Telecommunications installation and repaikers
Carpenters

Bricklayers

Contractors and supervisors, mechanic trades

Contractors and supervisors, heavy equipment oper:
crews

Construction millwrights and industrial mechanics
Automotive service technicians, trucklamimechanics
and mechanical repairers

Residential and commercial installers and servicers
Material handlers

Trangort truck drivers

Bus drivers, subway operators and other transit oper

55
85
2,205
25

20

25
225
255

1,960

20

20
20
125
20
20
115
20
30

60
130
110

35
40
215
75

1524 | 2539
0.0 18.2
00| 294

32.0| 193
0.0 40.0
0.0 0.0
0.0 0.0

17.8| 15.6

21.6| 11.8
11.0f 26.0
0.0| 50.0
0.0 0.0
0.0 0.0

12.0| 24.0
0.0| 50.0
0.0 0.0

13.0| 39.1
0.0 0.0
0.0| 333
0.0| 333

19.2| 385

13.6| 36.4
0.0| 28.6
0.0 25.0
47| 18.6
0.0| 13.3

72.7
70.6
48.5
120.0

100.0

160.0
71.1
66.7

62.5

150.0

50.0
50.0
60.0
50.0
100.0
56.5
100.0
66.7

83.3
S57.7
63.6

57.1
50.0
83.7
80.0

54.5
58.8
41.3
80.0

100.0

120.0
71.1
56.9

54.1

100.0

50.0
50.0
52.0
50.0
50.0
56.5
100.0
66.7

66.7
50.0
54.5

57.1
50.0
76.7
80.0

54.5
41.2
35.4
40.0

100.0

120.0
62.2
56.9

45.9

100.0

50.0
50.0
40.0

0.0

0.0
56.5
50.0
33.3

50.0
42.3
45.5

28.6
50.0
69.8
66.7

36.4

41.2
23.6
40.0

50.0

80.0
37.8
45.1

33.9

100.0

50.0
50.0
40.0

0.0

0.0
39.1
50.0
33.3

33.3
26.9
36.4

0.0
25.0
53.5
66.7

18.2

23.5
14.7
0.0

50.0

80.0
311
25.5

20.7

50.0

0.0
0.0
16.0
0.0
0.0
30.4
50.0
33.3

33.3
7.7
18.2

0.0
0.0
37.2
53.3

18.2

11.8
6.3
0.0

0.0

80.0
17.8
7.8

8.9

0.0

0.0
0.0
0.0
0.0
0.0
13.0
0.0
0.0

0.0
0.0
18.2

0.0
0.0
14.0
26.7
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TOTAL
LABOUR
FORCE
15+

NATIONAL OCCUPATIONS CLASSIFICATION

(NOC) - 2016

7514

721
7522

7621
8

8221
8421
9
9431
9434
9532

Delivery and courier service drivers

Heavy equipment operators (except crane)
Public works maintenance equipment operators and
related workers

Public works and maintenance labourers
Natural resources, agriculture and related
occupations

Supervisors, mining and quarrying

Chain saw and skidder operators

Occupations in manufacturing and utilities
Sawmill machine operators

Other wood processing machine operators
Furniture and fixture assemblers and inspectors

75
155

30
45
635

25
20
380
30
25
25

1524 | 2539
00| 26.7
6.5| 194
0.0 66.7

44 .4 0.0
299| 276
0.0 0.0
50.0 0.0
23.7| 171
33.3 0.0
0.0 0.0
0.0 0.0

86.7
67.7

133.3
66.7
43.3

120.0
150.0
60.5
66.7
80.0
140.0

73.3
54.8

100.0
66.7
38.6

120.0
150.0
48.7
66.7
80.0
100.0

60.0
45.2

66.7
66.7
31.5

120.0
100.0
36.8
33.3
40.0
100.0

40.0

45.2
33.3
44.4
23.6

80.0
50.0
26.3
33.3

0.0
60.0

26.7

22.6

0.0
22.2
14.2

40.0
50.0
10.5
0.0
0.0
0.0

| 13.3]

6.5
0.0
22.2
4.7

0.0
0.0
10.5
0.0
0.0
0.0

Source: Statistics Canada Custom Data, 2016
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Data for the North Claybelt Community Futures Devebopmt Cor por ati onds area may be

1 For all occupations, a total of 2,435 workers frodh@byears old are projected to exit the labour force from 2016
2026, while an additional 2,865 workers fro&d545/ears old are projected td exer the period from 202@036, for
a total of 5,30Qossiblexits over this 2@ear period.

1 This represents an unfavourable balance between older and younger age cohorts, since the number of persons in
cohort, whacouldbe retiring (5,300\er the next 20 years, exceeds the number ind&13&ar cohorts (4,090), who
will be available to replace them, reflecting a shortfall of 22.8%.

1 This is a matter that needs to be addressed, if it is assumed that it is desirable to mainédiowuiosrd levels over
the next 2§/ear period.

1 The following table provides details on specific occupations, where issues are apparent, as the data suggests.

In reviewing the following table, readers should take note of the highlighted (45+ ymarsTlmslwolumn represents the
percentage of the labour force for each occupation with more than 20 incumbents in the North Claybelt CFDC Area, wh
projected to retire from the labour force over the next 20 years, starting in 2016.
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TABLE 6

NORT H CLAYBELT COMMUNITY FUTURES DEVELOPMENT CORPORATION

OCCUPATIONS WITH MORE THAN 20 EMPLOYEES

IN WHICH MORE THAN 50% OF CURRENT EMPLOYEES WERE 45+ YEARS, 20162

NOC

0
0014

0015

0112
0621
0631
0632
0711
0714
0821
0911

1
1111
1114
1121

OCCUPATIONS

Total- Occupatiord National Occupational Classificatio
Occupationr Not applicablé

TOTAL LABOUR FORCE 15+ ALL OCOPATIONS
Management occupations

Senior managersealth, education, social and commur
services and membership organizations

Senior managersrade, broadcasting and other service:
n.e.c.

Human resources managers

Retail and wholesale trade managers

Restaurant and food service managers
Accommodation service managers

Construction managers

Facility operation and maintenance managers
Managers in agriculture

Manufacturing managers

Business, finane and administration occupations
Financial auditors and accountants

Other financial officers

Human resourcesgdessionals

19,355
7,455
11,905
990

30

20

35
270
110

20

75

35

75

30

1,250

20

35

25

12.3
6.4
16.1
3.0

0.0

0.0

0.0
5.6
0.0
0.0
13.3
0.0
0.0
0.0
10.8
0.0
0.0
0.0

18.0

6.8
24.9
21.7
33.3

0.0

0.0
18.5
27.3
50.0
20.0

0.0

0.0
33.3
20.0
50.0

0.0

0.0

69.7
86.7
59.1
75.3

66.7

125.0

114.3
75.9
63.6

100.0
80.0
85.7

106.7

100.0
68.4

100.0
71.4
60.0

63.4
85.4
49.6
62.6

66.7

125.0

114.3
574
50.0

100.0
53.3
57.1

106.7

100.0
59.2

100.0
71.4
60.0

55.6
82.3
38.9
49.5

33.3

125.0

85.7
46.3
50.0
100.0
40.0
57.1
106.7
66.7
48.0
100.0
42.9
0.0

45.3
76.9
25.5
31.8

0.0

50.0

57.1
29.6
31.8
50.0
26.7
28.6
86.7
66.7
31.6
50.0

0.0

0.0

34.0
68.1
12.7
15.2

0.0

0.0

28.6
11.1
0.0
50.0
13.3
0.0
60.0
33.3
13.2
50.0
0.0
0.0

12NOC Code classificatiofar 1 digit and fo# digits have been left in this table to provide the reader with an opportunity to estimate challenges associatgdovithtmanforce
succession in both general and specific categories.
13Includes unemployed persons aged 15 years and over who have never worked for pagnplaynseift, or who had last worked prior to January 1, 2015

24.2
54.7
5.0
7.1

0.0

0.0

0.0
3.7
0.0
0.0
133
0.0
40.0
0.0
6.4
0.0
0.0
0.0
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1224
1241
1242
1243
1311
1411
1431
1432

2132
2223
2232
2241

2242

2264

3112

3215

3233
4

4021
4112
4153
4155
4212
4312

Property administrators

Administrative assistants

Legal administrative assistants

Medical administrative assistants

Accounting technicians and bookkeepers

General office support workers

Accounting and related clerks

Payroll administrators

Natural and applied sciences and related occupations
Mechanical engineers

Forestry technologists and technicians

Mechanical engineering technologists and technicians
Electrical and electronics engineering technologists ar
technicians

Electronic service technicians (household and busines
equipment)

Construction inspéars

Health

General practitioners and family physicians

Medical radiation technologists

Licensed practical nurses

Occupations in education, law and social, community
and government services

College and other vocational instructors

Lawyers and Quebec notaries

Family, marriage and other related counsellors
Probation and parole officers and related ations
Social and community service workers

Firefighters

25
145
20
45
110
145
75
30
405
20
25
25

40

25

25
820
20
30
80

1,480

20
20
45
20
160
25

0.0
0.0
0.0
0.0
9.1
13.8
13.3
0.0
13.6
0.0
0.0
0.0

37.5

0.0

0.0
13.4
0.0
0.0
12.5
6.1

0.0
0.0
0.0
0.0
6.3
40.0

0.0
31.0
50.0

0.0
18.2
13.8
26.7
33.3
28.4

100.0

0.0

0.0

25.0

40.0

40.0
33.5
50.0

0.0
31.3
37.2

0.0
0.0
44.4
0.0
34.4
0.0

120.0
69.0
50.0
77.8
81.8
72.4
80.0

100.0
61.7
50.0

120.0

120.0

50.0

60.0

80.0
54.3
100.0
66.7
68.8

56.8

50.0
50.0
88.9
150.0
65.6
80.0

120.0
51.7
50.0
77.8
81.8
65.5
66.7

100.0
50.6
50.0

120.0

120.0

50.0

60.0

80.0
40.9
50.0
66.7
50.0

41.9

50.0
50.0
66.7
100.0
50.0
80.0

120.0
44.8
50.0
77.8
72.7
48.3
53.3
66.7
45.7
50.0

120.0
80.0

50.0

60.0

80.0
28.0
50.0
66.7
37.5

20.1

50.0
0.0
66.7
100.0
28.1
80.0

80.0
24.1

0.0
44.4
59.1
37.9
26.7
33.3
23.5
50.0
80.0
40.0

25.0

0.0

40.0
16.5
50.0
333
25.0

17.9

50.0

0.0
44.4
50.0
21.9
40.0

40.0
6.9
0.0

22.2

27.3

13.8

13.3

33.3

11.1
0.0

40.0

0.0

0.0

0.0

40.0
7.9
0.0
0.0

12.5
9.1

50.0
0.0
22.2
50.0
9.4
0.0

40.0
6.9
0.0
0.0

13.6
6.9
0.0

33.3
4.9
0.0

40.0
0.0

0.0

0.0

40.0
3.7
0.0
0.0
0.0

3.4

0.0
0.0
0.0
50.0
0.0
0.0
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4411
4413

6232
6235
6311
6321
6342
6513
6551
6552
6722
6731
6733
6741

7202

7237
7242
7243
7244
7251
7252
7281
7301
7305

Home child care providers

Elementary and secondary school teacher assistants
Sales and service occupations

Real estate agents and salespersons

Financial sales representatives

Food service supervisors

Chefs

Tailors, dressmakers, furrierd amlliners

Food and beverage servers

Customer services representatifi@ancial institutions
Other customer ahinformation services representative:
Operators and attendants in amusement, recreation and
Light duty cleaners

Janitors, caretakers and building superintendents

Dry cleaning, laundry and related occupations
Trades, transport and equipment operators and relate:
occupations

Contractors and supervisors, electrical trades and
telecommunications occupations

Welders and related machine operators

Industrial electricians

Power system electricians

Electrical power line and cable workers

Plumbes

Steamfitters, pipefitters and sprinkler system installers
Bricklayers

Contractors and supervisors, haggoc trades
Supervisors, motor transport and other ground transit
operators

20
150
2,695
20
20
30
20
20
110
75
65
30
175
235
60

2,695

20

55
75
35
20
35
20
20
20

20

0.0
0.0
30.4
0.0
0.0
0.0
0.0
0.0
31.8
20.0
154
33.3
11.4
17.0
0.0

12.8

50.0

0.0
0.0
0.0
0.0
28.6
0.0
0.0
0.0

0.0

50.0
43.3
20.0
50.0

0.0
33.3
50.0

0.0
27.3
13.3
154

0.0
17.1
19.1
33.3

26.7

50.0

18.2
53.3
57.1
50.0
57.1

0.0
50.0
50.0

0.0

50.0
60.0
50.1
50.0
50.0
100.0
50.0
50.0
59.1
80.0
69.2
66.7
71.4
66.0
91.7

60.3

100.0

90.9
60.0
57.1
50.0
57.1
125.0
100.0
100.0

100.0

50.0
50.0
42.9
50.0
50.0
66.7
50.0
50.0
50.0
53.3
69.2
66.7
65.7
5ol
75.0

52.9

100.0

63.6
60.0
57.1
50.0
57.1
125.0
100.0
50.0

100.0

50.0
36.7
34.7
50.0
50.0
66.7

0.0
50.0
40.9
40.0
53.8
66.7
45.7
48.9
58.3

42.1

50.0

63.6
46.7
28.6
50.0
57.1
125.0
100.0
50.0

100.0

500
20.0
22.4
50.0
50.0
33.3

0.0
50.0
27.3
20.0
53.8
33.3
34.3
44.7
33.3

29.7

50.0

36.4
33.3
0.0
50.0
28.6
125.0
100.0
50.0

50.0

50.0
13.3
11.7
50.0
50.0
33.3

0.0
50.0
18.2

0.0
38.5

0.0
17.1
23.4
16.7

15.8

50.0

18.2
13.3
0.0
50.0
28.6
50.0
100.0
0.0

50.0

0.0
6.7
3.9
50.0
0.0
0.0
0.0
0.0
9.1
0.0
15.4
0.0
5.7
8.5
16.7

5.9

0.0

18.2
0.0
0.0

50.0
0.0
0.0

50.0
0.0
0.0

23| Page







