
 

 

 
 

 

 

 
 
 

In its efforts to support and encourage ongoing communication, collaboration and coordination, the Far 
Northeast Training Board, your Local Employment Planning Council will issue a quarterly newsletter to report 

on the past quarter activities, and inform local stakeholders of upcoming projects and initiatives. 

 

Please take a few minutes to catch up on local labour market planning news.  If you like it, let us know.    

If you have suggestions for future issues of the newsletter we want to know that too.   

 
 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 
 

April 2017 

www.jobsinchapleau.com 
www.jobsincochrane.com 

www.jobsinhearst.com 

www.jobsinjamesbaycoast.com 
www.jobsinkapuskasing.com 

www.jobsinkirklandlake.com 

www.jobsintemiskamingshores.com 

www.jobsintimmins.com 

Close to 200 stakeholders attended a series of launch events to 

promote a new bilingual, mobile friendly and free local job portal. 

 

 

 

 

 

 

http://www.jobsinchapleau.com/
http://www.jobsincochrane.com/
http://www.jobsinhearst.com/
http://www.jobsinjamesbaycoast.com/
http://www.jobsinkapuskasing.com/
http://www.jobsinkirklandlake.com/
http://www.jobsintemiskamingshores.com/
http://www.jobsintimmins.com/


 

 

 
 

 

 

 

 

Since November of last year, local stakeholders gathered on two occasions for full-day facilitated 

sessions. 
 

Objective: build local capacity to analyze and understand labour market information and its use in 

the context of evidence-based planning (business planning, program or service decision-making and 

planning, local labour market planning). 
 

 

Summary LMI Analysis – Chapleau   Summary LMI Analysis - Kapuskasing 

Summary LMI Analysis – Cochrane   Summary LMI Analysis – Kirkland Lake 
Summary LMI Analysis - Hearst    Summary LMI Analysis – James Bay Coast 

Summary LMI Analysis – Iroquois Falls  Summary LMI Analysis – Temiskaming Shores 

           Summary LMI Analysis - Timmins 

 

 
 

 

Session 1  

LMI analysis workshops 

Nov 28th, 2016 – Jan 9th, 2017 

Stakeholders discuss results 

within their respective 

organizations in preparation 

for session 2 

 
Jan 9th – Feb 13th, 2017 

Session 2  

Planning meetings 

Feb 13th – Mar 9th, 2017 

LMI Workshops 10 

Participants 104 

Organizations 62 

Planning meetings 9 

Participants 97 

Organizations 71 

 

EVIDENCE-BASED LABOUR 
MARKET PLANNING 
Working Together to find solutions     

 

http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-Chapleau-Planning-Meeting-Workbook.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-Kapuskasing-Planning-Meeting-Workbook1.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-Cochrane-Planning-Meeting-Workbook1.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-Kirkland-Lake-Planning-Meeting-Workbook1.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-Hearst-Planning-Meeting-Workbook1.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-James-Bay-Coast-Planning-Meeting-Workbook1.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-Iroquois-Falls-Planning-Meeting-Workbook1.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-T.-Shores-Planning-Meeting-Workbook1.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/FNETB-Timmins-Planning-Meeting-Workbook1.pdf


 

 

 
 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 

MOST FREQUENTLY REPORTED METHODS OF RECRUITMENT 

Word of mouth and 

personal contacts/ 

networks/referrals 

Online job board Company’s own 

website 

Newspaper ads 

TOP 3 MOST IMPORTANT 
COMPETENCIES FOR EMPLOYEES 

 

 

• Work ethic (dedication, 

dependability) 

• Willingness to learn 
• Self motivation/work with little  

or no supervision 

TOP 3 METHODS OR  

SOURCE OF TRAINING 

 

• On the job (82%) 

• Peer-to-peer (8%) 

• College (22%) 
• Distance/online (22%) 

Click here to read the report 

251 employers from 

across the region who completed 

the online survey between 

October 21st and November 30th, 

2016.  

 

Representing 16% of the 

region’s total employment 
 

The results of the 2016 employerone survey were released 

on February 13th.  Here are a few of the report’s highlights: 
 

http://www.fnetb.com/wp-content/uploads/2017/02/Final-FNETB-2016-employerone-report.pdf


SEPARATIONS IN THE  

PAST 12 MONTHS 

HIRES IN THE  

PAST 12 MONTHS 

PROJECTED HIRES IN THE 

NEXT 12 MONTHS 

1,193 
Separations 

1,520 
Hires 

1,043 
Projected hires 

 
 

 

  

• 49% of the 251 responding 

companies reported a total of 

1,193 separations in the 

previous 12 months, resulting 
in an annual turnover rate of 

15.8%, slightly higher than last 

year’s estimated turnover rate 

of 13.2%. 

 

• Data on separations by type of 
employment and by type of 

separation reveals that: 

o 36% of employees (426) 

quit their job 

o 7% (77) retired 

o 29% (346) were laid-off 
temporarily 

o 10% (117) were 

permanently laid-off 

o 15% (179) were 

dismissed. 
 

• Full-time jobs make up 45% of 
all separations, and seasonal 

jobs come in second at 28%. 

• 176 employers reported hiring 

1,520 people in the previous 12 

months: 

o 47% (708) of those were 
full-time positions 

o 31% (465) were part-time 

positions 

o 16% (249) were seasonal 

o 6% (98) were contract 

positions. 
 

• The three occupations with the 

highest total numbers of hires 

in the past 12 months were: 

o Labourers 

o Registered nurses 
o Seasonal labourers. 

• 59% of respondents to this 

question indicated that they 

planned on hiring in the next 12 

months. The total number of 
anticipated new hires is 1,043 

of which: 

o 348 are full-time 

o 233 are part-time 

o 330 are seasonal 

o 132 are contract workers. 
 

• Occupations with the highest 

number of anticipated new 

hires are: 

o General labourers 

o Receptionists 
o Salespersons 

o Customer service 

representatives. 

Source : FNETB 2016 Employerone Survey 



 

 

 
 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 
 

 
The North’s New Entrepreneurs is a Far Northeast LEPC 

funded report. The report examines the increasing number of 

immigrant entrepreneurs who are purchasing businesses in 

the region.  What drives them to leave the city and venture 

north? How many people are they employing? Would 

businesses have ceased to exist if they had not purchased 
them? Are they investing new money into the businesses? 

Are they expanding?  

 

 

 

Partners:  
 

• Timmins and District Multicultural Center: 

• North Bay and District Multicultural Center  

• Economic Development Corporations in Temiskaming 

Shores, Englehart, Kirkland Lake, Timmins, Chapleau, 

Smooth Rock Falls, Cochrane, Kapuskasing and Hearst. 
 

 

Access the report:   

 

 

http://www.fnetb.com/wp-content/uploads/2017/02/The-
North-New-Entrepreneurs.pdf  

 
 

NEW REPORT RELEASED 

http://www.fnetb.com/wp-content/uploads/2017/02/The-North-New-Entrepreneurs.pdf
http://www.fnetb.com/wp-content/uploads/2017/02/The-North-New-Entrepreneurs.pdf


 

 

 
Local Planning  

 

The results of the planning meetings are currently being compiled.  The strategies proposed by 

local stakeholders will inform the work of the Far Northeast LEPCs Local Planning Table and 

working groups as they undertake to develop a business plan for the next fiscal year.  In some 

cases, additional input will be sought from partners and stakeholders to further refine the 
strategies in order to properly plan their development and implementation.   Highlights of the 

local action plan will be shared in the next issue. 

 

Labour Market Information Guides 

 

Coming your way is a series of labour market information guides. Whether you are an employer, a 
job seeker, a student, a parent, an employment and training service agency, the guides will help 

you understand the range of LMI that is available, and its uses in different contexts. 

 

20th Anniversary of the Far Northeast Training Board 

 

This year the Far Northeast Training Board celebrates its 20th anniversary.  For the occasion, we 
are planning an event that you do not want to miss.  Stay tuned! 

 

 

 

 

 
 

WHAT YOU CAN EXPECT IN THE COMING MONTHS: 

https://www.facebook.com/fnetb1/
https://www.youtube.com/channel/UCzREsqW5hAVrJugmqxhVoMQ
https://twitter.com/fnetb1

